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MEMORANDUM 
H-1B Labor Condition Application Obligations

Under current Department of Labor regulations, an employer petitioning for H-1B status on behalf of a current or 
prospective employee must meet several obligations.  Specifically, the employer must submit a completed Form 
ETA-9035E, Labor Condition Application (“LCA”) to the DOL and obtain approval of the LCA prior to submitting the 
H-1B nonimmigrant petition to the U.S. Immigration & Citizenship Services (“USCIS”).  Through completion and
submission of the LCA to the DOL, the employer affirmatively agrees to several attestations regarding the wages,
working conditions, and benefits to be provided as identified in the LCA.  In addition, the employer must:

(1) Make the LCA and supporting documentation available to the public for inspection;
(2) Develop and maintain documentation to support the validity of the statements and attestations made in the

LCA and the accuracy of the information provided at its principal place of business, making such
documentation available to DOL upon request;

(3) Include a copy of the certified LCA with the H-1B petition to the USCIS; and
(4) Not permit the prospective H-1B employee to commence work until the H-1B petition is approved by USCIS

or, where the prospective employee is already in H-1B status with another employer, until the employer files
the H-1B petition, including certified LCA, with the USCIS.

Public Inspection File 

Employers are required to maintain documentation in a public inspection file to support each of the attestations made 
on the LCA.  The public inspection file must be made available to the public within one working day after the date on 
which the LCA is filed with the Department of Labor.  The file may be maintained at the employer’s principle place of 
business in the U.S. or at the place of employment.  It should be kept separate from employee files.  The records 
must be retained for a period of one year beyond the last date on which any H-1B nonimmigrant is employed under a 
particular LCA or, if no nonimmigrants were employed under the LCA, one year from the date the LCA expired or was 
withdrawn. 

The completed Public inspection File must contain the following documentation: 

• A copy of the completed and signed LCA form and cover pages.

• A copy of the notice of posting and the original postings (with recorded dates of posting). When the
occupation is designated as a union position, the LCA must be provided to the union bargaining representative,
and evidence should be placed in the public access file.  For non-union positions, the LCA must be posted in two
conspicuous locations at the job site for ten (10) days.  The posting must occur on or within thirty (30) days
before the date the LCA is filed with the DOL.  The employer should complete a posting notice and include the
notice in the public access file.

In the alternative, an employer is permitted to post electronically if its employees have computer access.  The
electronic “posting” is done by any means ordinarily used by an employer to communicate promotions and job
openings.  For example, posting can be complied with through a notice “posted” on a company’s home page (on
the internet or intranet – provided all employees have access to the notice).  If posted on a home page, the
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notice must remain accessible for 10 days. 

In addition, there may be additional posting requirements if the H-1B employee will work at a “client work site.”  
Please contact our office to discuss the requirements for client work sites, if this becomes applicable. 

• Copy of the LCA Receipt Notice, signed by the alien, documenting that a copy of the completed LCA was
provided to the alien.

• Documentation of the wage to be paid to the H-1B nonimmigrant.  The LCA itself is sufficient  unless a
range of salaries is indicated as the wage to be paid.  In that event, a separate Actual Wage Statement is
required;

• Actual Wage Memorandum. This memorandum should indicate the number of individuals currently in the
position designated on the LCA, as well as the range in salaries, if any, for individuals who hold that position as
well as the factors used to determine the actual wages.

• Documentation of the prevailing wage. In most cases, this will consist of an acceptable wage survey taken in
the geographical area of intended employment.  In the event a prevailing wage determination is obtained from
the State Workforce Agency (SWA), the SWA determination must be included.

• Summary of the benefits offered to U.S. workers in the same occupational classifications as H-1B
nonimmigrants. This must include a summary of all benefits offered (e.g., health insurance coverage) and a
statement of how benefits differ in situations where not all employees are offered or receive the same benefits.

The DOL further requires that the employer maintain payroll records for all employees (U.S. and non-U.S.) in the 
same occupational classification, and location as the H-1B nonimmigrant.  These records must include: the 
employees' names; home addresses; occupations; rates of pay; hours worked daily and weekly, if paid on basis 
other than salary; total additions to or deductions from pay; and total wages paid in each pay period. The employer 
must also maintain documentation of its offer of benefits and eligibility requirements for benefits that it provides to 
employees as compensation for services including a copy of any documents provided to employees describing the 
employer’s benefit plan(s), a copy of the benefit plan(s), and evidence as to what benefits are actually provided to 
U.S. workers and H-1B nonimmigrants. In addition, copies of all H-1B petitions and extensions must be maintained.  
This documentation is not required for the public access file, but must be available for inspection by the Labor 
Department upon request. 

The Labor Condition Attestation Requirements 

The purpose of the Labor Condition Attestation (“LCA”) is to assure that neither U.S. workers nor aliens are adversely 
affected by the wages and working conditions proposed in the H-1B petition/extension.  All H-1B employers must 
attest, via the LCA, to certain issues regarding wages, working conditions, strikes, and notice to employees or their 
representatives about the filing of the LCA. 

As an H-1B “non-dependent” employer, your company must attest to the following: 

(1) The H-1B nonimmigrant will be:

(a) Paid the greater of: (i) the prevailing wage level for the specific occupation in the area of intended
employment; or (ii) the actual wage level paid by the employer to all other individuals with similar experience
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and qualifications for the specific employment in question; 

(b) Paid the required wage for time in nonproductive status due to a decision of the employer or due to the
H-1B nonimmigrant’s lack of a permit or license; and

(c) Offered benefits and eligibility for benefits on the same basis, and in accordance with the same criteria,
as similarly situated U.S. workers.

Note: 

The prevailing wage source and amount are specified on Form ETA 9035.  As salaries for similar positions 
vary throughout the United States, the LCA must reflect the prevailing wage of the specific geographical 
region that encompasses the employee’s “workplace.”  If the employee is required to travel from time to time 
or, in fact, travels significantly throughout the United States, please contact our office and discuss the 
situation with the legal professional handling your immigration matters. 

(2) The employment of the H-1B nonimmigrant will not adversely affect the working conditions of workers
similarly employed in the geographical area of intended employment, and the H-1B nonimmigrant will be
afforded working conditions on the same basis, and in accordance with the same criteria, as offered to
similarly employed U.S. workers;

(3) At the time of filing the LCA, there is not a strike, lockout, or work stoppage in the course of a labor dispute
in the named occupation at the place of employment, and that, if such a strike, lockout, or work stoppage
occurs after the application is submitted, the employer will notify the U.S. Department of Labor within three
(3) days of such occurrence and the application will not be used in support of a petition filed with USCIS for
H-1B nonimmigrants to work in the same occupation at the place of employment until the U.S. Department
of Labor determines the strike, lockout, or work stoppage has ceased.

(4) A copy of this application has been, or will be, provided to each H-1B nonimmigrant employed pursuant to
this application no later than the first day of employment, and as of this date, notice has been provided of
the filing of the LCA to the bargaining representative of the employer’s employees in the occupational
classification or, if there is no such bargaining representative, the employer has posted notice of the filing of
the LCA on the premises where the employee will be working.  If the employee is to work off-site on
premises other than those of the petitioner, e.g. in the case of contract employee or consultants, the LCA
posting notice must be placed at that/those worksite(s).  Further, the alien must be provided, before the first
day of employment, with a copy of the application and the petitioner must retain a “receipt” copy with the
alien’s signature under the heading “I hereby certify that I have received a full and complete copy of this
document on [current date].”  A receipt must be obtained for any new employee on or before the first date of
his/her employment.

Wage Determinations 

If you believe there is no other employee with similar experience and qualifications performing analogous duties, then 
the wage to be paid need only be at least the prevailing wage, which may be determined through the use of an 
authoritative survey published by a source independent of the employer, through obtaining a wage determination 
from an SWA, or from other legitimate sources.  A current prevailing wage determination must always be obtained 
prior to the filing of an LCA. 

The U.S. Department of Labor has indicated that the monetary value of an employee’s benefits or eligibility for 
guaranteed benefits (e.g. future guaranteed bonuses, paid vacations, holidays, insurance, savings plans, etc.) may 
be used to calculate the employee’s “actual” wages if their value is certain.  Kindly note that discretionary benefits, 
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such as a discretionary bonus, may not be used in the calculation of the employee’s “actual” wages.  Also, as the 
value of stock options change constantly, it may be more difficult to include these in the calculation.  Remember that 
the employer must pay the higher of the actual or prevailing wage. 

If there is another employee with analogous duties who possesses similar experience and qualifications, then please 
contact our offices for further advice regarding the wage to be paid and documentation thereof.  Note that 
experience, qualifications, education, job responsibility and function, specialized knowledge, and other “legitimate 
business factors,” e.g. conforming to recognized principles or demonstrated by accepted rules and standards, may 
be considered in determining actual wages.  We ask, however, that you review any such occurrence with our office to 
ensure the company’s adherence to relevant documentary requirements. 

Payment for Nonproductive Time (i.e. “Benching”) 

Employers are prohibited from placing H-1B workers in unpaid status due to lack of assigned work, lack of a 
necessary license, or other factors beyond the employee’s control, even if U.S. workers in the same situation are 
“benched.”  H-1B workers may only be placed on unpaid leave as a result of conditions unrelated to employment.  
This would most likely occur in two instances: (a) the H-1B worker requests the leave for his or her own convenience 
(e.g., to care for an ill relative), or (b) circumstances render the H-1B employee unable to work (e.g., family or 
medical leave).  The employer is not required to pay the H-1B employee under these circumstances as long as U.S. 
workers would not be paid in similar circumstances and other state or federal laws do not require payment. 

Benefits 

Employers must offer the same benefits package on the same basis to similarly employed U.S. workers and H-1B 
workers.  Eligibility and participation criteria must be the same for all workers.  H-1B workers cannot be denied 
benefits because they are “temporary employees,” but other distinctions are allowed as long as U.S. workers are 
treated in the same manner, e.g., full-time vs. part-time employees or professional vs. non-professional staff.  H-1B 
workers may be provided with greater or additional benefits as long as this does not discriminate against U.S. 
workers.  It is permissible for employees to choose to receive different benefits, e.g., cafeteria plans, as long as the 
employer does not attempt to influence their decisions. 

In certain circumstances, multinational employers may choose to leave H-1B workers on their “home country” 
benefits plan, instead of offering U.S. benefits.  If this is applicable, please contact our office for further advice. 

Place of Employment 

If an H-1B alien is sent to a different location outside the area of intended employment listed on the LCA, it must first 
be determined if the travel involves a new “place of employment” before it can be determined if a new LCA is 
required.  The following circumstances do not constitute a new “place of employment”: 

(1) The employee attends a developmental activity, defined as a management conference, staff seminar, or
formal training conference, unless the H-1B employee is an instructor or resource who regularly performs
such duties at specified locations;

(2) Travel that is part of the H-1B employee’s job functions, i.e., the employee’s work requires travel from
location to location (a peripatetic worker), or the worker’s duties require that the employee generally be at
one location, but occasionally travel to other locations.  The travel cannot exceed five consecutive workdays
for a peripatetic worker, or ten consecutive workdays for any visit by a worker that spends most work time at
one location and travels occasionally to other locations.
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If the travel does not constitute going to a new “place of employment” based on the definition above, then the LCA 
obligations are tied to the regular work location, and a new LCA is not required.  If the travel does constitute going to 
a new “place of employment,” please contact our office as the LCA obligations for the different location will be 
triggered if the H-1B employee will spend 30 or more days at that location during any 365 day period. 

Enforcement 

The Department of Labor has the authority to undertake investigations and enforce these regulations.  Fines may be 
assessed for impermissible termination penalties, impeding the ability of the Department of Labor to investigate.  
Fines may be assessed at $1,000 per violation. 

Employment Verification 

Under law, every U.S. employer must maintain Employment Verification Forms (I-9 forms) for each employee, 
irrespective of position in the company, citizenship, or immigration status.  The purpose of the  I-9 form is to verify 
that new hires are authorized for employment with your organization in the United States.  The I-9 form must be 
completed  within three days of the date of hire.  Your I-9 records should be maintained separately from the public 
inspection files or the employee personnel files. 

Change to the Conditions of Employment 

In the event the H-1B petition is approved by the USCIS, the Beneficiary’s employment authorization will apply only 
to the specific position identified in this petition.  Should the Beneficiary be transferred, promoted, reassigned, etc. to 
a different position other than that listed in the H-1B petition approved by the Immigration Service, such that the basic 
conditions of employment change, the Beneficiary may be in violation of his/her H-1B nonimmigrant status.  
Moreover, as the petitioning employer, your company may be deemed to be in violation of federal H-1B regulations.  
Therefore, it is imperative that you contact our office should the job title, position duties, work location, salary, or any 
other condition of employment change in any way so that we may discuss the impact to the employment of the H-1B 
worker. 

If you have any questions or concerns regarding the obligations of the H-1B employer, please contact our office. 



LCA Public Access File
Table of Contents and Compliance Checklist

Employee Name or Number: __________________________________________
LCA Validity Start Date: ___________________ End Date: _________________
Employee Actual Start Date Under this LCA: _____________________________
Date of Employee Termination (if earlier than End Date): ______________________
Minimum Retention Date for this Public Access File: ______________________

(Note: LCA Public Access Files must be maintained for a period of one year

beyond either the LCA validity end date or the date of employee termination

and withdrawal of the associated H-1B petition, whichever is earlier)

Table of Contents and Checklist

Posted copy(ies) of LCA
LCA posting certification signature/date
Copy of DOL Form ETA-9035E instructions
Documentation of Prevailing Wage rate/source
Description/Memorandum of Actual Wage system
Description of employee benefits program(s)

(Note: H-1B worker must be offered the same benefits as U.S. workers)
Copy of full H-1B Non-Dependency calculation

(Only needed if close to Dependent or previously Dependent)
Signed copy of certified LCA
Proof of receipt of LCA copy by employee

(Note: Must be given to H-1B worker no later than first day of work under this LCA)



IMPORTANT: Please read these instructions carefully before completing the Form ETA-9035 or 9035E – Labor Condition
Application (LCA) for Nonimmigrant Workers. These instructions contain full explanations of the questions and attestations that
make up the LCA, Form ETA-9035 and 9035E, with further information about the employer’s obligations provided in 20 CFR 655
Subpart H. If the employer plans to file non-electronically, which is allowed only for certain reasons set out below, ALL required
fields and items containing an asterisk (*) must be completed as well as any fields and items where a response is conditioned on
the response to another required section/field or item as indicated by the section (§) symbol. In accordance with 20 CFR 655.740,
once an LCA has been received from an employer, a determination will be made by the ETA Certifying Officer whether to certify the
LCA or return it to the employer not certified. Where all items on the Form ETA- 9035 or 9035E are complete and do not contain
obvious inaccuracies, the ETA Certifying Officer will certify the LCA within 7 working days of the date the LCA is received and date-
stamped by the Department. If the LCA is not certified pursuant to 20 CFR 655.740(a)(2)(i) or (ii), the ETA Certifying Officer will
return it to the employer, or the employer’s authorized agent or representative, explaining the reason(s) for such return without
certification. Except in the case of a disqualification issued by the Wage Hour Administrator, the employer may submit a corrected
LCA to the Department for review, which shall be treated as a new LCA and processed on a “first come, first served” basis. Anyone
who knowingly and willingly furnishes false information in the preparation of the Form ETA- 9035 or 9035E and any supplement
thereto, or aids, abets, or counsels another to do so is committing a Federal offense under 18 U.S.C. 1001 or other provisions of
law.

A: Employment-Based Nonimmigrant Visa Information

B: Temporary Need Information

1205-0466
Expiration Date: XX/XX/XXXX

Print Summary

Labor Condition Application for H-1B, H-1B1 and E-3 Nonimmigrant Workers
Form ETA-9035CP
U.S.Department of Labor

❯

1. Indicate the type of visa classification
supported by this application

H-1B

❯

1. Job Title Industrial Engineer - Intermediate

2/B.3. SOC (ONET/OES) Code and Occupation
Title

17-2141.00



C: Employer Information

2/B.3. SOC (ONET/OES) Code and Occupation
Title

Mechanical Engineers

4. Is this a full-time position? YES

5. Begin Date 2020-10-01

6. End Date 2023-09-30

7. Total Worker Positions Being Requested for
Certification

1

a. New Employment 1

b. Continuation of previously approved
employment without change with the same
employer

0

d. New concurrent employment 0

c. Change in previously approved employment 0

e. Change in employer 0

f. Amended petition 0

❯

1. Legal Business Name KCM Technical, Inc.

3. Address 1 850 Stephenson Highway, Suite 603



D: Employer Point of Contact Information

5. City Troy

6. State MICHIGAN

7. Postal Code 48083

8. Country UNITED STATES OF AMERICA

10. Telephone Number +18104443692

12. Federal Employer Identification Number
(FEIN from IRS)

20-3612363

13. NAICS Description Engineering consulting services

13. NAICS Code 541330

❯

1. Contact's Last (family) Name Lambert

2. First (given) Name Tracy

3. Middle name(s) L.

4. Contact's Job Title Senior Vice President of Specialty
Services

5. Address 1 850 Stephenson Highway

6. Address 2 (apartment/suite/floor and number) Suite 603



E: Attorney or Agent Information (if applicable)

7. City Troy

8. State MICHIGAN

9. Postal Code 48083

10. Country UNITED STATES OF AMERICA

12. Telephone Number +18104443692

14. Business e-mail address tracy@kcmtech.net

❯

1. Is the employer represented by an attorney
or agent in the filing of this application?

Attorney

2. Attorney or Agent's Last (family) Name Pinto

3. First (given) Name Elissa

4. Middle Name(s) N.

5. Address 1 2600 West Big Beaver Road, Suite 300

7. City Troy

8. State MICHIGAN

9. Postal Code 48084



F: Employment and Wage Information

10. Country UNITED STATES OF AMERICA

12. Telephone Number +12484337277

14. Email Address epinto@dickinsonwright.com

15. Law Firm/Business Name Dickinson Wright, PLLC

16. Law Firm/Business FEIN 38-1364333

17. State Bar Number P63056

18. State of highest state court where attorney
is in good standing

MICHIGAN

19. Name of highest state court where attorney
is in good standing

Supreme Court

❯

F. Use the fields above to enter the details of
each additional place of employment, when
applicable

Wage Rate Paid to Nonimmigrant Workers
From

39.02

Wage Rate Paid to Nonimmigrant Workers
Per

Hour

Prevailing Wage Rate 39.02

Prevailing Wage Rate Per Hour

Identify the source user for the prevailing
wage (PW)

f13_is_oes_prevailing_wage

Wage Level II

Source Year 7/1/2019 - 6/30/2020



G: Employer Labor Condition Statements

In order for your application to be processed, you MUST read Section G of the Form ETA-9035CP - General Instructions for the
9035 & 9035E under the heading “Employer Labor Condition Statements” and agree to all four (4) labor condition statements
summarized below:

Wages: The employer shall pay nonimmigrant workers at least the prevailing wage or the employer’s actual wage,
whichever is higher, and pay for non-productive time. The employer shall offer nonimmigrant workers benefits and
eligibility for benefits provided as compensation for services on the same basis as the employer offers to U.S. workers.
The employer shall not make deductions to recoup a business expense(s) of the employer including attorney fees and
other costs connected to the performance of H-1B, H-1B1, or E-3 program functions which are required to be performed
by the employer. This includes expenses related to the preparation and filing of this LCA and related visa petition
information. 20 CFR 655.731;

1. 

Working Conditions: The employer shall provide working conditions for nonimmigrants which will not adversely affect
the working conditions of workers similarly employed. The employer’s obligation regarding working conditions shall
extend for the duration of the validity period of the certified LCA or the period during which the worker(s) working
pursuant to this LCA is employed by the employer, whichever is longer. 20 CFR 655.732;

2. 

Strike, Lockout, or Work Stoppage: At the time of filing this LCA, the employer is not involved in a strike, lockout, or
work stoppage in the course of a labor dispute in the occupational classification in the area(s) of intended employment.
The employer will notify the Department of Labor within 3 days of the occurrence of a strike or lockout in the occupation,
and in that event the LCA will not be used to support a petition filing with the U.S. Citizenship and Immigration Services
(USCIS) until the DOL Employment and Training Administration (ETA) determines that the strike or lockout has ended.
20 CFR 655.733;

3. 

Notice: Notice of the LCA filing was provided no more than 30 days before the filing of this LCA or will be provided on
the day this LCA is filed to the bargaining representative in the occupation and area of intended employment, or if there
is no bargaining representative, to workers in the occupation at the place(s) of employment either by electronic or
physical posting. This notice was or will be posted for a total period of 10 days, except that if employees are provided
individual direct notice by e-mail, notification need only be given once. A copy of the notice documentation will be
maintained in the employer’s public access file. A copy of this LCA will be provided to each nonimmigrant worker
employed pursuant to the LCA. The employer shall, no later than the date the worker(s) report to work at the place(s) of
employment, provide a signed copy of the certified LCA to the worker(s) working pursuant to this LCA. 20 CFR 655.734.

4. 

Enter the estimated number of workers that
will perform work at this place of employment
under the LCA

1

Indicate whether the worker(s) subject to this
LCA will be placed with a secondary entity at
this place of employment

YES

Legal Business name of secondary entity FCA US LLC

Address 1 800 Chrysler Drive

City Auburn Hills

County OAKLAND

State/District/Territory MICHIGAN

Postal Code 48236

❯



H: H-1B Additional Employer Labor Condition Statements

I/J: Employer Obligations

Notice of Obligations
A. Upon receipt of the certified LCA, the employer must take the following actions: Print and sign
a hard copy of the LCA if filing electronically(20 CFR 655.705(c)(3)); Maintain the original signed
and certified LCA in the employer's files (20 CFR 655.705(c)(2)); 20 CFR 655.730(c)(3) ; and 20
CFR 655.760) Make a copy of the LCA, as well as necessary supporting documentation
required by the Department of Labor regulations, available for public examination in a public
access file at the employer's principal place of business in the U.s> or at the place of
employment within one working day after the date on which the LCA is filed with the Department
of Labor (20 CFR 655.705(c)(2) and 20 CFR 655.760).
B. The employer must develop sufficient documentation to meet its burden of proof with respect
to the validity of the statements made in its LCA and the accuracy of information provided, in the
event that such statements or information is challenged (20 CFR 655.705(c)(5) and 20 CFR
655.700(d)(iv)).
C. The employer must make this LCA, supporting documentation, and other records available to
officials of the Department of Labor upon request during any investigation under the immigration
and Nationality Act (20 CFR 655.760 and 20 CFR Subpart I).
I declare under penalty of perjury that I have read and reviewed this application and that to the
best of my knowledge, the information contained therein is true and accurate. I understand that
to knowingly furnish materially false information in the preparation of this form and any
supplemental thereto or to aid, abet, or counsel another to do so is a federal offense punishable
fines, imprisonment, or both (18 U.S.C 2, 1001,1546,1621).

Public disclosure information in the United States will be kept at:
(You must select one or both of the options listed in this Section.)

Employer's principal place of business

1. I have read and agree to Labor Condition
Statements 1, 2, 3, and 4 above and as fully
explained in Section G of the Form
ETA-9035CP - General Instructions for the
9035 & 9035E and the Department's
regulations at 20 CFR 655 Subpart H.

YES

❯

1. At the time of filing this LCA, is the employer
H-1B dependent?

NO

2. At the time of filing this LCA, is the employer
a willful violator

NO

❯



K: LCA Preparer

APP A: Appendix A - Educational Attainment Documentation

1. Last (family) name of hiring or designated
official

Lambert

2. First (given) name of hiring or designated
official

Tracy

3. Middle Initial L.

4. Hiring or designated official title Senior Vice President of Specialty
Services

❯

1. Last (family) Name Pinto

2. First (given) Name Elissa

3. Middle Initial N.

4. Firm/Business Name Dickinson Wright, PLLC

5. Email Address epinto@dickinsonwright.com

❯



H-1B COWORKER/POSTING AND
EMPLOYEE NOTIFICATION RECORD 

I hereby certify that copies of the Labor Condition Application included in this Public Access 
File were posted in one or more conspicuous locations at the listed worksite(s): 

Date Posted __________________________ Date Removed________________________ 

Place Posted ___________________________________________ 

Employer's Signature ____________________________________ Date______________ 

I, _________________________ (print employee's full name), hereby acknowledge receipt from 
my employer of a copy of the Labor Condition Application included in this Public Access File, as 
certified by the U.S. Department of Labor: 

Employee's Signature ____________________________________ Date______________ 























Area Code:
Area Title:
OES/SOC Code:
OES/SOC Title:
GeoLevel:
Level 1 Wage:
Level 2 Wage:
Level 3 Wage:
Level 4 Wage:
Mean Wage (H-2B):

Wage Library
Quick Search
Search Wizard

Case Disclosure
Data Archive

H1B Data
H2A Data
H2B Data
Perm Data

Also available:
File Archive

Skill Level
Explanation

SVP Explanation

FLC Wage Data
updated
July 1, 2019

Job Zones updated
September 30,
2019
See change
history

Technical Support
& Help FAQ page.

FLC Wage Results New Quick Search New Search Wizard

You selected the All Industries database for 7/2019 - 6/2020.

Your search returned the following: Print Format
19820
Detroit-Warren-Dearborn, MI
17-2141
Mechanical Engineers
1
$31.94 hour - $66,435 year
$39.02 hour - $81,162 year
$46.09 hour - $95,867 year
$53.17 hour - $110,594 year
$46.10 hour - $95,888 year

This wage applies to the following O*Net occupations:

17-2141.00 Mechanical Engineers

Perform engineering duties in planning and designing tools, engines,
machines, and other mechanically functioning equipment. Oversee
installation, operation, maintenance, and repair of equipment such as
centralized heat, gas, water, and steam systems.
O*Net™ JobZone: 4
Education & Training Code: 5-Bachelor's degree

17-2141.01 Fuel Cell Engineers

Design, evaluate, modify, or construct fuel cell components or systems for
transportation, stationary, or portable applications.
O*Net™ JobZone: 5
Education & Training Code: No Level Set

17-2141.02 Automotive Engineers

Develop new or improved designs for vehicle structural members, engines,
transmissions, or other vehicle systems, using computer-assisted design
technology. Direct building, modification, or testing of vehicle or
components.
O*Net™ JobZone: 4
Education & Training Code: No Level Set

For information on determining the proper occupation and wage level see the new
Prevailing Wage Guidance on the Skill Level page.

The prevailing wage must be at, or above the federal or state or local minimum wage,
whichever is higher. The federal minimum wage is $7.25/hr effective July 24, 2009.

The Foreign Labor Certification Data Center is developed and maintained by the State of Utah under
contract with the US Department of Labor, Office of Foreign Labor Certification.

FLCDataCenter.com https://www.flcdatacenter.com/OesQuickResults.aspx?code=17-2141&a...
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One: First Professional Degree
First professional degree. Completion of the academic program usually requir
of full-time equivalent academic study, including college study prior to enterin
degree program. 

Two: Doctoral Degree
Completion of the degree program usually requires at least 3 years of full-tim
academic work beyond the bachelor's degree. 

Three: Master's Degree
Completion of the degree program usually requires 1 or 2 years of full-time e
beyond the bachelor's degree. 

Four: Work Experience, plus a Bachelor's or Higher Degree
Most occupations in this category are managerial occupations that require exp
non-managerial position.

Five: Bachelor's Degree
Completion of the degree program generally requires at least 4 years but not 
of full-time equivalent academic work.

NA: No Education and Training Code Set 

The Foreign Labor Certification Data Center is developed and maintained 
contract with the US Department of Labor, Office of Foreign Lab
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JobZone One: Little or No Preparation Needed

JobZone Two: Some Preparation Needed

JobZone Three: Medium Preparation Needed

JobZone Four: Considerable Preparation Needed



JobZone Five: Extensive Preparation Needed

JobZone Not Available

The occupations listed below had their JobZone information updated in vers
O*Net Database by the National O*NET Consortium. Neither the Office of Fo
Certification nor the FLC Data Center set or modify JobZone information oth
changes made by the National O*NET Consortium. 

Code Title Old Zone New Zon
11-9051.00 Food Service Managers 3 2
11-9081.00 Lodging Managers 3 4
23-2093.00 Title Examiners, Abstractors, and Searchers 3 2
25-4031.00 Library Technicians 4 3
45-4023.00 Log Graders and Scalers 3 2
51-3023.00 Slaughterers and Meat Packers 1 2
51-7021.00 Furniture Finishers 1 2



53-7011.00 Conveyor Operators and Tenders 2 1

The occupations listed below had their JobZone information added in version
O*Net Database by the National O*NET Consortium.

Code Title Job Zone
13-2099.01 Financial Quantitative Analysts 5
17-3029.11 Nanotechnology Engineering Technologists 4

The Foreign Labor Certification Data Center is developed and maintained 
contract with the US Department of Labor, Office of Foreign Lab



H-1B regulations require sponsoring employers to keep documentation in their Public Access File
showing the basis used to establish the “actual wage” (i.e. how the wage for the H-1B worker logically 
relates to the wages paid to other individuals, with similar experience and qualifications, for the specific 

position, at the specific place of employment). The following is a sample memorandum for how you might 
generate that documentation. Of course, as always, please contact us with any questions or concerns. 

ACTUAL WAGE MEMORANDUM 

Labor Condition Application No: _________________________ 

As of _______________ (current date), there were __________ (number) total 
____________________s (LCA job title) employed by ____________________ (your
company name) in ____________________, __________. (LCA worksite city, state) 

The salaries for this group of employees range from $ _______________ to $ 
_______________. The specific salaries of individual employees in this group were 
determined on the basis of a number of normal, business factors including: 

(include and/all factors below which apply to your company and this position) 

Level of education,
Years of experience in the field
Specific job/project responsibility
Specialized knowledge or training
Relative degree of independent authority
(list any additional, objective factors which explain the differences between
individual salaries; examples might include the size of the group, the specialized
nature of a project/role, or the financial significance of the area of responsibility)

The salaries of our employees are adjusted on a(n) _______________ (annual, 
periodic, etc.) basis, depending on ____________________. (performance reviews, 
cost of living adjustments, etc.) Finally, we note that the company applies the same 
methodologies to all U.S. and H-1B workers, when determining the wages to be paid to 
our employees. 

______________________________ 
(signatory name and title) 
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